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BakaHcum oTKpbIThI! | Les postes sont
vacants!
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MpnbnnsnTenbHO TpeTb WBenuapcknx pabotogatenen NCNbITbIBAOT COXKHOCTU B MOMUCKE
KBanMMUMPOBaHHbIX cneunanncTos. Kakme npodeccun Hanbonee soctpeboBaHbl CerogHs
B LUBenuapunum n B Mupe? AreHTCTBO Mo Hanmy nepcoHana Manpower n3y4unsao pbIHOK
TpyAa.

|

Un tiers des employeurs peinent a repourvoir des postes vacants en Suisse par manqgue de
personnel qualifié. Quelles sont les professions les plus recherchées en Suisse et dans le
monde - une enquéte menée par I'agence de placement Manpower.

Les postes sont vacants!

AMepunKaHCcKasa KoMnaHusa Manpower, npegocTtasastowas ycayru rno noncky n ynpasiaeHuo
nepcoHasiom B 82 cTpaHax Mupa, BOCbMOW roa noapsa NnpoBOAUT NCCAefoBaHMe pbiHKa
Tpyha. Ha 3ToT pa3 npeactasmtenn KomnaHmm onpocunm 38618 pabotopatenen ns 42
CTpaH, 4Tobbl onpefennTb, C KaKUMU TPYAHOCTAMU Te CTaskuBalTcs npu nogbope
cneymnanncTos, No4YemMy HekoTopble npodeccun bonee BocTpeboBaHbl, YeM apyrue, u,
rnaBHOE, KakMM 06pa3oM BbIXOAAT U3 MOJIOXKEHUSA KOMMAaHUN, KOTOPbLIM HE yaaeTCcsa HanTun
HY>XXHbIX cneymnanncTos. lNpoBeneHHoe nccnegoBaHmMe nokasaso, 4To 3a NMPOoLUIbIN rog
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rnokasaTesib HeXBaTKM COTPYAHMKOB BbIpoC Brepsble ¢ 2007 roga u coctasun 35%.

KaknuMu >xe 0CHOBHbIMW HabNOOEHUSIMUM O CUTYaLUN Ha PbiHKE Tpyada NOAeSNNCH
3KCNEepThI

GLOBAL: % HAVING DIFFICULTY FILLING JOBS
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HexBaTka nepcoHana cTpaHax Mmpa © manpowergroup.com

Manpower? Oka3blBaeTCH, HECMOTpPSA Ha nMerowmecs npobnemol ¢ 6espaboTnuen, MHormne
BaKaHCUM OCTalOTCHA HE3aHATbIMWU NPOCTO NMOTOMY, 4TO paboTomaTenn He MOryT HaNTK
HY>XHbIX CleunaancToB. Kaxxaas natas KOMMaHUs, UCMbITbiBaOLWAa TPYAHOCTH C
nonbopom nepcoHasna, oTMeYaeT, 4TO 3T Npobnembl BNOCIEACTBUM OKaXKYT BANAHNE HA
yOOB/IeETBOPEHME HYX [ ee KIneHToB. COOTBETCTBEHHO, HEXBATKa CNeLnaancTos
npuBeLeT K CHUKEHUIO noKasaTesnen uHaHCOBOW 3PPEKTUBHOCTU PUPMbI,
NOOYEPKUBAKOT COTPYOHUKN OTAEJI0B KafApoB.

HexBaTKy KBannpununpoBaHHOIro nepcoHasa B 6onbLlUen CTeneHn UCNbITbIBaOT
paboTomatenn dAnoHun (85%), bpasunnum (68%), NHonm (61%), Typuunn (58%), NOHKOHra
(57%), bonrapuun (54%), PymbiHuUK (54%), HoBon 3enaHaunn (51%), N3paunsa (50%) n
CuHranypa (47%). W HanpoTue, MeHbLUe Bcero npobsem c noabopomMm paboTHUKOB
HabnwopaeTca B Npnangum (3%), Ncnanum (3%) n KOxxHon Adpuke (6%).

CeBepo- 1 I0OXKHOAMepUKaHCKMe KoMNaHuy panopTyoT 06 oCcTpon HexBaTKe
npencrtaBuTene TeXHNYeCKUX cneymanbHOCTEN, B TO BpeMs Kak B A3naTCKo-
TuXooOKeaHCKOM pervoHe HabntonaeTcsa 60NbLLION CNPOC HA TOProBbIX NpeacTaBuTesNien, a B
EBpone, BanxxHeMm BocToke u Adpuke (pervnoH EBBA) nwyT KBannpuumpoBaHHbIX
pabounx. MNMpn 3Tom B 06enx AMmepukax n permnoHe EBBA 3a4acTyto 0CHOBHON nNpobnemon
AIBNISETCHA He HexBaTKa npeacTtaBuTesien COOTBETCTBYIOWMNX CreunanbHOCTEN, a YPOBEHb
MX NOAFOTOBKN N OTCYTCTBME HeobxoammMoro onbiTa paboThl.



B Wsenuapuun 37% 13 754 onpoLUeHHbIX KOMNAaHUA coobWnan, 4To UCNbITbIBAOT
TPYAHOCTW NpU NMoucCKe nepcoHasa. OTOT rNnokKa3aTesib COBCEM HE HAaMHOI O MNpesbIlaeT
cpefHuin B MUpe 1 Ha 9 NYHKTOB Xy>Xe NPOoLIOrogHEero rnokasaTtesns no cTpaHe.
Mpodeccun, B KOTOPLIX LWBenLapckne pabotoaatenn NCnbiTbiBalOT CErOAHSA OCTPbIN
He[oCTaToK, - He NPOrpaMMUCTbl, MeApaboTHUKN UK UHXKEHEPDLI, KaK MOXXHO Obls10
0XXNAaTb, @ KBanupuumposaHHble paboyvne. OTMETUM, YTO MOX0XKasd CUTyaums
HabnofaeTca YyeTBepThIN o4 NOAPSAL.

3a HUMIK cneayeT yrnpaBsieHYeCKM nepcoHan, koTopbin B 2012 roay Ha BpeMs ncyes us
cnucka BocTpeboBaHHbIX Npodeccuin. A 3aMblKaloT TPOMKY MOMOLLHUNKKN N CeKpeTapw,
HexBaTKa B KOTOPbIX He olyllanack Ha pbiHKe ¢ 2010 roga. MNMpepcTtaBuTenn areHTCTB No
HanMy OTMeYatT, YTO HeoBXOANMOCTb B/lafleTb HECKOJIbKUMU A3blkaMK (4TO 0COBeHHO
aKTyanbHO Ans Leenuapuun!) B 3TOM KaTeropmm 4acTto CTAHOBUTCS M1@aBHOW NPUYNHON, MO
KoTopoun paboTofaTenn oTKa3blBalOT HEAOCTATOYHO KBaM(PULMPOBAHHBIM MpeTeHAeHTaM.

PaboTHMKKN hnHaHCOBOW Chepbl B r1a3ax WBeNLapCcKnux pabotogatenen 3a nocaegHun roq
NOAHANNCH Ha 5 MeCT 1 3aHAAn 4-10 No3uLMio. A BOT MPOrpaMMnUCTbl B penTuHre Manpower
OKa3aJINCb TOJIbKO Ha 5-M MecTe, NHXXeHepbl - Ha 7-M, a Bpayn - Ha 10-M. Kak BbISICHWU/IOCb,
B LLIBenuapumn He xBaTaeT XOPOLNX NMOoBapoB (6-e MecTo), paboOTHMKOB pecTopaHHOW 1
roCTUHUYHOWM chepbl (8-e MecTo) n BognTenen (9-e mecTo).

MpuMeyaTenbHO, 4TO WBenUapckue pabotogaTenm CHUTAOT rN1aBHON NPUYUHON
TPYOHOCTEN NMPU HaNMe COTPYAHUKOB HEXBATKY U Aa)Ke NOJIHOE OTCYTCTBME AOCTYMHbIX
KaHgnpaTtyp. Mo gaHHbIM Manpower, 06 3Ton npobneme ynomnHatoT 44% onpoweHHbIX. Ha
OTCYTCTBME COOTBETCTBYIOLLUMNX TEXHNYECKNX HAaBbIKOB MOXXaJ10BanCb 35%
paboTonaTtenen, a 24% OTMETUNN HEQOCTATOK KBa/IMPUKaALUN Y MPETEHAEHTOB Ha
BaKaHTHble MecTa.

Kak »e cnpasnsatTca paboTogatenn ¢ HEXBaTKOW TPyOOBbIX pecypcoB? Yalle Bcero,
OTHYasABLUNCL UCKaTb HY>XHbIX pabOTHNKOB, KOMMaHUN NPeano4YnUTaloT «BblPaCTUTb»
cneymanncta cobCcTBEHHOPYYHO, MepenpodnanpoBaB NMEKLLMXCA COTPYAHUKOB. ABTOpbI
nccnenoBaHMa OTMEYalT, YTO B 3TOM roay wBenuapckue pabotogaTenm HakoHeL-TO
OCO3HaJIN CTeNeHb BAUSAHUA KBannpunumposaHHon paboyen cunbl Ha PMHAHCOBLIE
pe3ynbTaTbl KOMNAHUN N CTaNnN NPUHMMATb Mepbl, KOTOPbIE MO3BONAT U3bexxaTb HEXBATKN
cneunannctoB. Okono 30% onpoweHHbIX cobnpatoTca NepecMoTpPeTb CBOK MOJIUTUKY B
obnactu npuema Ha paboTy, 18% npeanpuHMMaTenen 3asBuan, 4To NOJIb3YyHOTCA
crneuvanbHo pa3paboTaHHOW CTpaTernen Npu NOMCKe TanaHTos, a 10% roToBbl coenaTb
ycnoBusa pabotbel bonee rubkmmm gnsa toro, 4Tobbl obnerynTb KaHAMAaTaM A4OCTYN K
NMELWMMCA BaKaHCUAM.
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paboTa B LlIBenuapun

BoCTpeboBaHHbIE MPOodEecCcn B LLIBENLIAPUN

CTaTbn no temMe

LLiBenuapuun TpebytoTCca NHXXEHEPDI

B LliBenuapum paboTatoT CANLLIKOM KBAJINDOULMPOBAHHBIE MHOCTPAHLLbI
NCTaHUMOHHasA paboTa u rmbknin rpadumk - becnpourpolliHoe peuleHne?

LLIBenuapunsa 60MTCA HanabiBa MAOTHUKOB U3 XOpBaTUK?

«3aybep» NnoBepHyACca K Poccmun: 3a AeHbraMu U TaJlaHTamMun
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