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La semaine de quatre jours de travail -
les «recommandations» mystérieuses de
I’OIT
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MexayHapoaHas opraHusaumsa Tpyaa (MOT), wTtab-kBapTupa KOTOPOW PacnosioXXeHa B
XXeHeBe, He noaTBepanaa CylecTBoBaHMe pekoMeHaaumm ona ctpaH-4aeHos OOH o
nepexone Ha YyeTbipexgHeBHyto paboyyto Hegenio.

|

L’Organisation internationale du travail (OIT) dont le siege est situé a Geneve n'a pas
confirmé avoir recommandé aux pays membres de I'ONU de passer a une semaine de 4
jours de travail.


https://nashagazeta.ch
https://dev.nashagazeta.ch/cities/zheneva

La semaine de quatre jours de travail - les «recommandations» mystérieuses de I'OIT

Obcyxxpaemasn npeactaBuTensamm Frocaymbl U NpaBuTeNnbCTBa PO Tema npolwna
He3aMe4veHHoWn B LLIBeliuapuu, roe HaxoanTcs MexxayHapo4Has opraHMsaumsa Tpyaa, Ybm
pekoMeHZaumun, no yTeep)XXaAeHuam poccuimncknx CMW, moryT cTaTb NPUYMHON BHECEHUS
N3MEeHEeHU B TPyA0BOE 3aKOHOA4ATE/IbCTBO CTPaH-4/1IeHOB OpraHmsaumn. HanoMHuUM, 41O
peyb MOET 0 nepexone Ha 4-AHEBHY paboyyto Hepento.

PaBHOOYWHBLIM Takasi HOBOCTb He OCTaBWJ1a HUKOIO - NOKa O4HW NMpeaBKyLlaau rnossieHne
BO3MO>XHOCTM HAaCNaANTbCA 3aKOHHbIM AOMNOJIHUTESIbHbIM BbIXOAHbIM, ApYyrue (NecCUMNCTLI
NN peanncTbl?) UCKann Noasox. YBbl, MHorga pabota Ha HENOJIHYIO CTAaBKY O3HAYaeT, 4To
nnatuTtb 6yayT 80% nonHoM 3apnnaThl, @ BblK/aabiBaTbCA NpuaeTcsa Ha Bce 100%.
YMecCTHbI n nogobHble aHanornn? byaeTt M NPUHAT BO BHUMaHME He CIULLKOM YCMNEeLUHbIN
onbIT PpaHuMmM No nepexony Ha 35-4yacoByto paboyyto Hegento? KctaTtn, naes 4-oHeBHOWN
Hepenn obcyxaanacb B €BPONENCKMX CTpaHax, B TOM 4yucne, n B LLiBenuyapun, ¢ Havyana
1990-x ronos, HO Tak U He Bblnla peannsoBaHa. o NocaegHMM AaHHbIM, LWBeNLapLbl
paboTatoT 6bonbLe 41 Yaca B HeAeNo U OCTalTCA OLHOW N3 CaMbIX TPYA0I0OUBbLIX HaL N
B EBpone.

«4YT06bI NpennoxxeHmne MOT cTano obsA3aTenbHbIM Ansg Poccnu, oHO [OXKHO 6bITh
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5 good reasons for working 4 days
a week

I've been studying working hours since | joined the
ILO in 2000 and I've never seen anything like it:
article after article touting the benefits of a reduced
work-week, with business leaders from Google
co-founder Larry Page to Mexican billionaire Carlos

Slim, all saying the same thing.

If you ask me, the idea of cutting back the workweek

has finally reached critical mass. But it's hardly a new

on Messenger, ILO

Team Leader. idea—there are a lot of good reasons for moving

Working Conditions towards a shorter, four-day workweek. Here are just

e a few of them.

1. Working too much is bad for your health

CKpMHLIOT CcTaTbyM Ha canTe iloblog.org

ohopMJIEHO B BUAE KOHBEHLNU, K KOTOpON P® npucoeanHUTCA N KOTOPYIO
paTnuguunpyeT», - LUTUPYET IOPUCTOB n3fgaHne «KommepcaHT» B CTaTbe OT 7 OKTAbpS.
Mpwu 3TOM Npeacenatenb kKomuteTa Focaymel No Tpyay AHaopen Ncaes yxe noobellan He
OCTaBUTb npeto 6e3 BHMMaHUA, 3a89BUB «b», 4TO B BaM>Kanwme oHM BO3MOXHO byneT
npoBefeH KPYribl CTON Ha 3Ty Temy. [poKOMMeHTUpoBasa NpeanoXeHne o CoKpaLleHnmn
paboyen Hepenu Takxxe BuLe-npembep npasutenscTea Onbra Fonogew, oCTyAuB Mbii
3aKOHOoOaTeNen - «Ha CeroAHALWHUNA AeHb Mbl He MoXXeM cebe 3TOro no3BoSINTb».

Mexny TeM, H1 Ha canTe MOT, HM B Npecc-penn3ax opraHm3aunm coobLEHN O HOBbIX
peKkoMeHpaunsax Ham HauTn He yaasnocb. EAMHCTBEHHOE OTHOCUTESIbHO HeaBHee
ynoOMMHaHMe 0 YeTbipexaHeBHOW paboyen Hepene coaepkasnocb B Nybnmnkaunm B pasgene
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«B6norm MOT» oT 3 oKTAbpsa. ABTOp CTaTbyM NO4 Ha3BaHMEM «5 Npu4duH, 4Tobbl paboTaTh 4
OHA B Hepeno» - ) xoH MecceHaxxep, pykosoguTesnb rpynnbl MOT Mo nsyyeHuo yCcsioBuin
TpyAa.

DKCMepT NpMBeN BECKME apryMeHTbl B MOJb3Yy COKPALLEHMNS NPOOO/IKUTENbHOCTM paboyen
Henenu. Hanpumep, yxyaleHne cCoOCTOAHNS 340P0BbS TPYOOr0JIMKOB, O YEM KpacHOPe4YnBo
CBMOETEeNbCTBYET LUMPOKO pacnpocTpaHeHHas B NocsiegHne rogbl NpuyMHa CMepTHOCTU B

AnoHMn n Kopee - «kkapocu», 4To o3Ha4yaeT BykKBaJIbHO «CMepPTb OT NepeyTOMJIEHNS».

Ewe oonH pnosopn B noaaep>xky opmyibl «4+3%» COCTOUT B TOM, YTO B nMepmos
3KOHOMMYECKOro Kpusmnca nogobHasa Mepa NO3BONSET CAep>XXaTb POCT YPOBHS
6e3paboTumubl. Hanpumep, B N'epmaHunm gencrteyeT npuHumn Kurzarbeit, npegnuceiBatowinin
KOMMaHnAM oThaBaTb NpennoyYyTeHmne cokpaweHunto paboyero sBpeMeHn BMeCTOo TOro,
4TOObl YBOJIbBHATL COTPYLAHUNKOB.

YeTbipexaHeBHaa paboyasn Hepens, no MHeHMO [)koHa MecceHa)kepa, NO3BOAUT pelmnTb
npobnemy «npeseHTensma» U NOBbICUTb MPON3BOANTENLHOCTb. OTMEeTU 3KCNepT U
NONOXNTENIbHOE BJIUSIHNE Ha COCTOSHME OKPYXKaloLLlen cpefibl, NMOCKOJIbKY HacesleHUto
NnpUOEeTCs pexe rnosib30BaTbCA TPAHCNOPTOM, 4ToObl fobpaTbcsa Ao paboTel. HakoHew,
apryMeHT, KOTOPbIA OT BCEN AyLIN nogaep>XaT O4HN N HE MEeHee ropsayo OTBEpPrHyT
apyrue, - pabotas MeHblUe, Mbl CTAHOBUMCS CHaCT/IMBee.

C posogamu [I>xoHa MecceHa)Kepa MOXXHO CMOPUTb UM cornawaTbCs, O4HAKO BPAL N UX
cniegyeT BOCNPUHUMATL Kak opuumnanbHyto nosuumnio MOT. MNMoaTtomy «Hawa MNaseTa.ch»
obpaTunnack B npecc-cnyxby opraHmsaumnm ¢ Nnpocbbor 03HaKOMUTbL HacC C
COOTBETCTBYHOLWNMN peKOMEeHAAUNAMN N CoobLwnTb, 06Cy>XOatloTCs M NOAO0OHbIE NPOEKThI
B APYyrux cTpaHax. Ha opyrom KoHue NpoBoAa B )XeHeBCKON wTab-kBapTupe MOT
cpaboTan aBTOOTBETHUK, KOTOPbIN MPensioXKna oCTaBuUTb CoobLieHne nam oTnpasuTb
3arnpoc No 3/1eKTPOHHOW rnoYyTe (HaM He yaanoCb BbIACHUTb, CBA3aHO JI1 3TO C
COKpalleHneM paboyero BpeMeHn onepaTopos).

Pe3ynbTaT OKa3asCcA OOBOJIbHO HEOXKMAAHHbLIM - K MOMEHTY BbIX04a 3TOW CTaTbW Mbl Tak U
He NoJaly4nnamn oTBEeTa Ha Hall 3anpoc, a BOT CCbl/IKa Ha 6e3yCc/I0BHO AOCTOMHYIO BHUMaHUS
nybnukaumnio OxoHa MecceHa)kepa Tenepb BeAeT Ha CTpaHULy Co caioBaMu «lt seems we
can't find what you're looking for» (ka>xeTcs, Mbl HE MOXXEeM HaWTW TO, 4TO Bbl nuete). K
CHaCTblO, €e KOMMI0 CoOXpaHua aasa Hac BceBnpawmn kaw Google.

Hapeemcs, yntatenn «Hawen MNaszeTbl.ch» NpoCcTAT Hac, ecnm CBOMMU AENCTBUAMUN Mbl
HEBOJIbHO CTasIn MPUYNHON NCHE3HOBEHUSA «pekoMeHgaunn MOT», bnarogaps KOTOpPbIM Y
HUX MOT MOSABUTBLCSA NNLIHWUA BbIXOLHOWN.

PENTUHI NYyYLLInNX 6U3Hec-LKo

CTtaTbu no Teme

B 2013 roay wiBenuapubl paboTaan HEMHOro Aosblie n 3apabaTtbiBann HemHoro 6onblie
«[pe3eHTensm» - Hopasa 6one3HbL Beka?
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