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OnybnmkoBaHo Ha LLBenuapmsa: HOBOCTU Ha PyCcCKOM fA3blke (https://nashagazeta.ch)

Kakue npodeccum Hy>XHbI LLIBenuvapun? |
Quelles professions sont les plus
recherchées en Suisse?

Author: TaTbsiHa T'vpko, XXeHeBa , 22.11.2016.

(© Keystone)
HepocTtaTok paboyen cunbl owyLlaeT cerogHsa Kaxkaasa natas kKoMnaHus, paboTaoLlas B
KoHtenepaunm, CBUAETENbCTBYIOT AaHHbIe areHTCTBa No nogbopy nepcoHasna Manpower.
Hanbonee BocTtpeboBaHHbIe cNeLManncTbl - KBaMpuumMpoBaHHble paboyuve, pyKoBOOALWLMNA
COCTaB M NepPCOHas FOCTUHNYHOIO U PeCTOPaHHOro CekTopa.

|

Selon Manpower, une entreprise sur cing actives dans la Confédération est touchée
aujourd’hui par la pénurie de main d’ouvre. Les spécialistes les plus recherchées sont les
ouvriers qualifiés, les cadres et dirigeants et le personnel hotellerie et restauration.

Quelles professions sont les plus recherchées en Suisse?

MacTepa cBOero fena, KOTopbli naeasabHO BNULWETCS B YCTAaHOBUBLLUIACSA B KOMMaHUK
MUKPOKMMAT, HAaWTW HE TaK MPOCTO. DTO yTBEpPXAEeHNEe cnpaBeanmeo n ans Lsenuapuu,
KOTOpas, XOTS y>Ke B MeHbLLEN CTeNeHun, HO BCe eLle NPOoA0/HKAET MPUBAEKATb NYYLLINX


https://nashagazeta.ch
https://dev.nashagazeta.ch/cities/zheneva
https://dev.nashagazeta.ch/news/ma-suisse/ekspaty-uzhe-ne-grezyat-shveycariey

WHOCTPaHHbIX CNEeLNannNcToB BbICOKMMU 3apnaaTaMun, YpOBHEM XU3HU U APYTrMMUA
npenmyuiecTeaMmu. NMonck HOBOro COTpyAHMKa TpebyeMon KBanndpukaunum - HenpocTas
3ajaYa, pelnTb KOTOPYIO B NPOLLIOM rofy He yaanocb 20% weenuapcknx KOMMNaHUN.
TakoBbl pe3ysibTaTbl €XXerogHoro nccaefoBaHnsa areHTcTea Manpower, OCHOBaHHbIE Ha
onpoce 750 komnaHun, paboTatowmx B KoHhenepayun.

Mo cpaBHEHUIO C NPOLLUJbLIM FOA0M, KOrga Ha HeXBAaTKY HEOBXOAMMbIX CMeunanncToB
no>kanoBanucb 41% pecnoHAEeHTOB, CUTyaumnsa 3aMeTHO yaydwmnnacb. OgHako npobnemsl, €
KOTOpPbIMU CTanKkmneatoTcs paboTogaTenn, oCTaanucb NPeXHUMN: KaHOMnAaTaM He XBaTaeT
TEeXHNYECKON NOArOoTOBKM, HaBbIKOB 0bpaLLeHnsa C KOMMNbIOTEPOM UM 3HaHMSA A3blka. B
yeTBEPTU CllyHaeB NOAXOAAWMX CNELNAIMCTOB Ha PbIHKE Tpyda NMPOCTO HEBO3MOXXHO
HanTK, a NPMBAN3NTENBHO Ka)KAbI NATLIN paboTogaTeNb NOXKaJI0BaJICA Ha OTCYTCTBME
onbITa y NPeTeHAEeHTOB Ha MMelLWMnecs BakaHCUN. B HekoTopbix cnyydasax (13%)
KaHOouoaTam He xBaTaeT Soft skills, To ecTb counanbHbIX HABLIKOB, MO3BOJIAIOLLUX
paboTaTb B KOJIJIEKTMBE, BECTU NEPEroBopsbl N T.M., U KpanHe pedko (7%) KaMmHeM
NMPeTKHOBEHMSA CTaHOBUTCS BOMNPOC onJaThl Tpyaa.
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M3mMeHeHMe noka3saTena HexBaTKu cneumasncTtos B L|.|Bel7|Ll,apV|V| no rogam (©manpower)

3Ha4YnTEeNbHbIN NPOrpecc B pewweHnmn npobnemsl HeXBaTKN NpodeCcCcroHanoB no
CPaBHEHWIO C MPOLLJILIM FOAOM OTHACTU 06BbACHAETCA TeM (PAaKTOM, YTO KOMMAaHUN peLmnn
CaMOCTOSATesIbHO FOTOBUTb CNEeLNasnCcToB. Tak, KYpCbl MOBbILLIEHUSA KBaIMPUKaLNmn
cerogHsa npepJjiaratoT CBOUM COTPYAHMKaM 67% pecnoH4EeHTOB, B TO BPEMSA KaK rooMm
paHee nx gons coctasnsana nnwb 32%. «3Ta Mepa 3aMeyaTesibHa elle U TeM, 4TO OHa
Mo3BOJIAET COTPYAHMKAM MOBbLICUTb CBOK CMNOCOOHOCTL K afganTaunum n nepcnekTusbl
HaWMa, a paboTogaTensam - 3aKpenuTb 3a cobon CBOMX COTPYAHUKOB. [M03TOMY MHOrmne
wBenuapckmne KoMnaHnm oTgann npegnovYTeHmne 3ToOMy B3aMMOBbIFOAHOMY peLUEeHUIo», -
OoTMeYaeT U.0. reHepasibHOro AnpeKTopa Weenyapckoro nogpasgesneHuns Manpower
FepbepT bewa.

BTopbIM Mo nonynsapHOCTU METOLOM BOCMNOJIHEHUSA HeLoCTaTKa B cneynannctax cran
MOMNCK KaHOWAATOB 3a nNpejesamMmm TpaanLUMNOHHbBIX «KY3HUL, KagpoB»: eC/iv ro40M paHee
TaKyl CTpaTeruno npuMmeHsann secero 16% pecrnoHOeHTOB, TO CeroAHsa Ux 018 Bblpocsa 40
47%.
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N BCe e NoJIHOCTLIO YA0BIETBOPUTbL NOTpebHOCThL B paboyen cune ynaeTcsa He Bcerpa.
Cnuncok cambix BocTpeboBaHHbLIX Npodeccuin ceabMon rof noapsn Bo3rnasnsaioT
KBanudpuumupoBaHHble paboume (371eKTprKKN, cnecapu, CBapLLUUKN U NpeacTaBuTeNu
apyrux cneymanbHocTen). Ha sBTopom mecTte ¢ 2013 roga o6oCcHOBasICA pyKOBOAALLUNA
COCTaB, a 3aMblKalOT TPOMKY NNAEePOB PAaOOTHUKMN pecTOPpaHHOW U TOCTUHUYHOW

cchepbl.

Cutyauus B LLBenuapmnm n B coceiHNX CTpaHax (©manpower)

Cnpoc B nocnefHen kaTeropmn 3aMeTHO BbIpOC C MPOLUIOro roga, Korga 3Tu npodeccuu,
Ha NPOTSXXEHUN MHOrUX NieT BXxoausLwime B Ton-10, BpeMeHHO nucyesnn n3 crimcka
Hanbonee sBocTpeboBaHHbIX. [TOMUMO 3TOro, LWBENLapCKMe KoMmnaHum ctanam bonee
AaKTUBHO UCKaTb AUPEKTOPOB OTAEJIOB Npoaax (4 MecTo), BOAUTENEN
bonbLIerpy3sHoro TpaHcnopTa (6 MecTo) 1 pyKoBoaUTeNEen rpynn M pasimuHbiX
cnyXxb6 (8 mecTo).

MeHee BoCcTpeboBaHbl MO CPaBHEHWUIO C NPOLUJILIM FOA0M, HO BCE »Ke BoLAM B Tomn-10:

MH)XeHepbl (7 MecTo), NnpeacTaBuTeNN TEXHUYECKUX cneumasibHocTen (9 mecTo) u
ToproBbie paboTHukM (10 MecT0). ABMUHUCTPATUBHbIA NEPCOHAN - ACCUCTEHTLI U
cekpeTapu - no-npexxHeMy 3aHMMalT 5 MecTo B 3TOM Crncke.



| 8 Difficultés de recrutement en pourcentage, par pays
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OueHka cuTyauun B mmpe (©manpower)

No6asum, 4TO NO JaHHbLIM rnobanbHOro nccnenoBaHna Manpower Ha 3Ty XXe TeMmy,
OXBaTbIBalOLLEM PbIHKM TpyAa 43 CTpaH, B MUpe HeXBaTKy cneumanncTos owywaT 40%
KOMMaHunn. Ha nepsBoM MecTe B cnucke Hambonee BocTtpeboBaHHbIX, Kak 1 B LLIBenuapun,
oCcTalTCcs paboume cneumnanbHOCTU. Ha BTOPON CTPOYKE PacnosioXUINCh
NPOrpaMMuUCTbl, a Ha TPETLEN - TOProBbie npeacrTtaBuTenu. Hambonee octpo npobnema
HexBaTKW KBanndununposaHHom paboyen cunbl owyuiaeTca B ANoHUK, rae NnoaAXoAALWMX
KaHAW[AToOB He MOryT HanTn 86% pecnoHAEeHTOB, @ MeHbLUEe BCEero Ha OTCyTCTBMe
npodeccmoHanoB xanyTcsa B Kutae (10%). Takum obpasom, Ha obuem oHe y
LLIBeiuapun BCe CKNaAblBaeTCSA XOPOLLO.

paboTa B LLBenuapuu
LLBENLIAQPCKUA PbIHOK TPyAda

LLIiBenuapus
CtaTbu no Teme

LLiBenuapusa 6opeTcsa C HEXBATKOW KBAaAUPULIMPOBAHHbIX COELINaINCTOB
Kakue cneumannctbl Hanbonee soctpeboBaHsbl B LLiBenuapumn?
JKcNnaThl YXXe He rpe3aT Llisenuapuen

XXeHeBa ucyepnana KBOTbl HA MHOCTPaHHbIX PabOTHUKOB
NWmmurpaumnsa B LLiBenlapuio: KBOTbl M OrpaHUYeHns
BkanbiBatoT pob60Thbl, CHAaCTAMBLI LLIBENLIAPLbI
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