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CQANWIKOM YMHbIA HAYaNIbHUK: XOpPOLUO
wnu nnoxo? | Des patrons trop
intelligents: pour le bien ou pour le mal?
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MKeHLWH-pyKOBOAUTEEN BbICOKO OLEHMBAIOT KOINErn-My>XXuunHbl, ybex aeHbl
nccnepoBatenu Jlo3aHHCKOro yHmeepcuteTa (Ha poTo - HOBbIN YneH PefepasibHOro
coseTa KapuH Kennep-CytTep) (tdg.ch)

CornacHo nccsiefoBaHuo, NPoOBEAEHHOMY COTPYOHMKaMK JI03aHHCKOro yHMBepcuTeTa,
PYKOBOAUTENEN-UHTENNEKTYasioB MOIryT HEBEPHO BOCMPUHUMATb UX MOAYMHEHHbIE. KaK B
TaKOM cJly4ae HanTm obwmnin a3bik?

I

Selon les résultats d’'une étude menée par les chercheurs de I'Université de Lausanne, étre
trop intelligent peut nuire aux dirigeants. Comment alors s’entendre avec les employés?
Des patrons trop intelligents: pour le bien ou pour le mal?

JKCrnepT B chepe opraHn3aumMoHHOro noseneHusa >KoH AHTOHaKKC nposen TecThbl co 170


https://nashagazeta.ch
https://dev.nashagazeta.ch/cities/lozanna

MeHeO)xepaMu, BbiXoauamMnm n3 25 ctpaH, Ha YPOBEHb UHTENNIEKTA N INYHOCTHbIE
KayecTBa: 3KCTPaBEPTHOCTb, MPUBET/IMBOCTb, CO3HATENIbHOCTb, HEBPOTUYHOCTb U
CTpeMieHne K HOBaTOPCTBY. MNapannesibHO HMXXe- U BblLLIeCTosALWme COTPYLHNKN
OLEeHMBaIN NINAepCcKMe KavyecTBa pykoBoauTens. PesynbTaThl nccnenoBaHms
onybnnkoBaHbl B u3gaHum Journal of Applied Psychology.

Y4yeHble nMpuLLIImn K BbIBOAY, YTO ONTUMaJIbHAasA pa3HuLA B YPOBHE UHTEJIEKTa Mexay
pykoBoauTenem n nog4mMHeHHbIMU coctasnseT 18 6annos. COTpyaoHUKM A0/IKHbI 6e3
TpyAa NOHUMaTb TO, 4TO FOBOPUT UX MEHeKep, a He AyMaTb O TOM, 4YTO nepen HUMU -
CHOO, KOTOPbLIN CMOTPUT Ha HUX CBbICOKA. YPOBEHb MHTEsIIeKTa NOAYNHEHHbIX, KOTOpPble
oueHuBann pykosogutenen, coctasngaeT npubnnsntenbHo 106 6annos. HanoMHUM, 4TO
bonbWMHCTBO Ntofen HabupatoT B TecTax IQ B cpegHem mexay 90 n 110 6annamu. U
TOJIbKO 3% HaceNeHnsa niaHeTbl UMET KOIPPULUMEHT nHTessiekTa Bbiwe 130. Cpeaun Hux
- bunn entc n ApHonba LLIBapueHerrep.

Mpodheccop AHTOHAKUC NOAYEPKHYJ, YTO YENOBEK A0JIXKEH 3aHMMaTb A0JIKHOCTb, KOTOpas
COOTBETCTBYET €ro MHTEeNNIeKTY, MHaye oH byneT ckyyaTb Ha paboTe: «[lpeacrtaBbTe, €Can
6bl YenoBeka Bpoae PoppecTta Namna Ha3HAYUIN FMNTABHOKOMaHAYOLWNM aMepPUKaHCKOM
apmumen, nnn ecnun 6ol reHepana NaTToOHa OTNPaBWUAN B OKOMbl. ITO 6b1s10 BbI COBEPLUEHHO
6eccMbIC/IEHHO>.

YpoBeHb NHTEJINEKTa - elle He BCe. Y NOoJIOBUHbI MEHEOXKEPOB, NPoLUeAWNX OLEHKY, 3TOT
rnokasaTesib cocTasnseT 108 6annos, a y HEKOTOpPbLIX - elle MeHblue. Ecnm yenosek
aMObMUMO3€eH, TO MOXKET NMPOABUraTbCsA Mo Cy>XebHon necTHULEe, HECMOTPS Ha TO, YTO OH
He DUHLWTENH.

NHTepecHO, 4TO CJZINLLKOM YMHOMY PYKOBOOUTENIO HE CTOUT NPUTBOPATLCA MeHee
C006pa3I/ITeJ'IbeIM, TaK KaK COTPYOHUKWN 3TO NMNOYYBCTBYKOT U MOIYT BOCIMPUHATDL, KaK
cHucxoguTenbHocTb. Co cBOEN CTOPOHDLI, Apyrmne meHen>xXepbl NnogyMatloT, 4HTO NX KOJIJiera
HeaoCTaToO4YHO paCTopong||7|, N 3aXOTAT 3aHATb €ro mMecTo.

OnTuManbHoe pelleHne - BbibpaTb NpaBuibHYO MaHepy obLLeHnsl. DTO NOMOXXeT
pPacrnonoXXuTb ntogen K cebe. AHTOHaKuC npueen B npumep MapTuHa JlloTepa KuHra,
KOTOPbIN BbIN1 04EHb YMHBIM 1 0JlaPeHHbIM Ye/I0BEKOM. B CBOUX BbICTYM/IEHUAX OH YaCTO
NCMNOJIb30BaJl NPOCThIE M NMOHATHbIE MeTadopbl, KOTopble, 6aromapsa cBoemn
BbIPa3nUTENIbHOCTH, JIEFKO 3arMoOMUHANINCh U HAXOOWJIN OTKJIMK B cepaLax ionen.

HanpawwuBaeTcs BbIBOA, YTO PYKOBOAUTESNb 3aUHTEPECcOBaH B HalMe COTPYOHUKOB, HE
6newyumx ymom, 41obbl He onacaTbCd KOHKYypeHUun. K Takon npakTuke npuberawT
HenoCTaToO4YHO yBepeHHble B cebe MeHenXepbl. Bnpo4veMm, okpyxasa cebs
3aKOMMJIEKCOBAHHbIMW NOABMU UM NOAXANIMMaMK, OHU OeNCTBYOT cebe BO Bpend: nx
KOJIJIEKTUB MOXET 0Ka3aTbCA HEJOCTaTO4YHO 3P PEKTUBHbLIM.

JTlo6OoMNbITHO, YTO CEroAHs, Koraa Ha NpeanpuaATUSaX PeLIEHUs 3a4acTyo NPUHMMAKOTCS
cooblla, pyKoBOAUTENb BCE PABHO A0J/IXKEH OblTb «Ha BbICOTE», TaK KakK OH NPUHMMaeT
OKOH4YaTeNbHOe pelleHune. JlIo3aHHCKMe uccnenoBaTenn yoexx aeHbl, 4To
PYHKLMOHMpPOBAHNE KOJIJIEKTMBA HEBO3MOXKHO 6€3 YMHOI0 pyKOBOAUTENS, MOCKOJIbKY KTO-
TO O0JIXKeH B3ATb Ha cebsi OTBETCTBEHHOCTb N CKa3aTb NocsieiHee C/oBO: «B nobbix
opraHmsaumsax, Ha4nMHas C HaCeKOMbIX N 3aKaH4YMBash MeKONUTaKLWMMK, BCeraa
HaXoAsATCSA UHANBUAYYMbI, KOTOPble BeAyT 3a CO60N 0CTaNIbHbIX».



J>X0H AHTOHaKMKC A06aBWUJI, YTO XEHLLNH-PYKOBOANTENEN BbICOKO OLIEHMBAIOT Koleru-
MY>XXUYMHbl. OBBACHAETCS 3TO NPOCTO: XKEHLWMHAM HEePeaKo TpyaHee NoAHATLCA Mo
KapbepHOW NecTHuLUeE, U Te, KOMY 3TO yAaeTCs, 3a4acTylo OKa3biBaloTcs bosee
TaNlAHTANBBLIMM aAMUHUCTPATOPAMMU, YEM UX KOJIIErN-MYXKYNHbI.

XopoLwnin HavyanbHUK - 3TO TOT, KTO NPEKPACHO 3HAET CBOE NpeanpusTne n CBomn
KoNNekTuB. Takol MeHeaXXep yMeeT NpeKpacHo opraHn3oBaTb paboTy n MoTMBUpyeT
NOAYMHEHHbIX, MOMOrasi UM NOYyBCTBOBATb, YTO OHU MPUHOCAT peasibHY0 NoJb3y, a He
NpUXoasT B 0pUC TOJIbKO 3@ 3apniaTon.

CtaTtbu no Teme
B LliBeruapumn paspaboTasm TE€CT HAa SMOUMOHAJNIbHbIN UHTENNEKT
B LlIBeruapuio npmesxatoT CANLLKOM YMHbIE MHOCTPaHLbI
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