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OnybnmkoBaHo Ha LLBenuapmsa: HOBOCTU Ha PyCcCKOM fA3blke (https://nashagazeta.ch)

BakaHcum oTKpbIThI! | Les postes sont
vacants!

ATop: TaTbsHa NMpkKo, XXeHeBa , 16.10.2013.

i |
©Keystone
MpubnnsnTenbHO TpeTb WBenLapcknx paboTogaTenen NCNbITbIBAOT C/IOXKHOCTU B NOUCKE
KBa/IMPULMPOBaHHbIX cneunannctos. Kakme npogeccum Hanbonee BoctpeboBaHbl cerogHs
B LLBenuapumn n B Mupe? AreHTCTBO N0 HanMy nepcoHasa Manpower n3y4unsio pbIHOK
TpyAa.

I

Un tiers des employeurs peinent a repourvoir des postes vacants en Suisse par mangue de
personnel qualifié. Quelles sont les professions les plus recherchées en Suisse et dans le
monde - une enquéte menée par I'agence de placement Manpower.

Les postes sont vacants!

AMepunKaHCKasa KoMnaHusa Manpower, npegocTtasastowasn ycayru no noncky n ynpasiaeHuio
rnepcoHasom B 82 cTpaHax MMpa, BOCbMOW rof noapsag NpoBoAUT UcciefoBaHue pbiHKa
Tpynda. Ha 3ToT pa3 npeactasmtenn KomnaHmm onpocunm 38618 pabotomatenen ns 42
CTpaH, 4Tobbl oNpefennTb, C KAKUMU TPYLHOCTAMU Te CTasknBatTcs npu nogbope
creunanncToB, No4YeMy HekoTopble npodeccnn bonee BocTpeboBaHbl, YeM apyrue, u,
rnaBHOE, KakMM 06pa3oM BbIXOAAT U3 MOJIOXKEHUSA KOMMAaHUN, KOTOPbIM HE yaaeTcsa HanTwn
HY>XHbIX cneumnanncTos. lNpoBeneHHoe nccaegoBaHmne nokasaso, 4To 3a NPOLUIbIN rog
rnokasaTesib HeEXBaTKMN COTPYAHMKOB BblpocC Brepsble ¢ 2007 roga u coctasun 35%.

Kaknmm ke 0CHOBHbIMUW Habl0feHNAMN O CUTYaLMN Ha pbiHKe TpyAa Noaennanch
3KCNEepPThI


https://nashagazeta.ch
https://dev.nashagazeta.ch/cities/zheneva

GLOBAL: % HAVING DIFFICULTY FILLING JOBS
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HexBaTKa nepcoHasia cCTpaHax Mupa © manpowergroup.com

Manpower? Oka3blBaeTCsl, HECMOTPS Ha UMetoLnecs npobnemsl ¢ 6espaboTnuent, MHOrve
BaKaHCUMN OCTAKOTCA HE3aHATLIMU MPOCTO NOTOMY, 4YTO paboTomaTesn He MOryT HANTK
HY>XHbIX cneunanncToB. Ka)kaas naTas KOMMaHus, UCNbITbiBatoWas TPYAHOCTHU C
nonbopoM nepcoHana, OTMeYaeT, YTo 3TK NpobiemMbl BNOCNeACTBUN OKaXXYT BINAHME Ha
YyIOBJIETBOPEHUNE HYXX [ ee KINeHTOoB. COOTBETCTBEHHO, HEXBAaTKa CNeumnasncToB
npuBefeT K CHUXXEHMIO NoKasaTesiell PUHaHCOBOMN 3pHEKTUBHOCTM (UPMBI,
NoaoYepPKMBAOT COTPYAHUKN OTAEJI0B KaapoB.

HexBaTKy KBannpnUMPOBAHHOIr0 nepcoHasia B 60blUen CTENEHN UCMbITbIBAOT
paboTtonatenn AnoHun (85%), bpasznnnm (68%), NHonm (61%), Typunmn (58%), FOHKOHra
(57%), bonrapun (54%), PymbiHuUK (54%), HoBon 3enanaun (51%), N3pannsa (50%) n
CuHranypa (47%). W HanpoTue, MeHbLUe Bcero npobnem c nogbopom paboTHUKOB
HabnwopaeTca B Npnangum (3%), NcnaHum (3%) n KOxxHonm Adpuke (6%).

CeBepo- 1 l0XKHOAMEpPUKAHCKME KOMMaHUM parnopTyloT 06 oCTpon HeXBaTKe
npencTasuTenen TeXHNYECKUX crneunasbHOCTen, B TO BpeMs Kak B A3MaTCKO-
TUXOOKEaHCKOM pervoHe HabntogaeTcsa 601bLLION CAPOC HA TOProBbIX NpeacTaBuTeNnen, a B
Espone, BavxHem BocToke n Appuke (pernoH EBBA) nwyT KBannpuumMpoBaHHbIX
pabo4unx. MNMpn 3ToM B 06enx AMepunkax n permoHe EBBA 3a4acTyto 0CHOBHOIM npobnemon
AIBNISETCHA He HexBaTKa npeacTtaBuTesien COOTBETCTBYIOLWNX CreunanbHOCTeN, a ypoBeHb
NX NOArOTOBKM N OTCYTCTBME HeobxoaAnMoro onbiTa paboTbl.

B Weenuyapumn 37% n3 754 onpoLlueHHbIX KOMMaHUN CoobLnAnN, 4TO NCNbITbIBAOT
TPYOHOCTW NpU MOUCKE NepcoHasa. OTOT Noka3aTeslb COBCEM HE HAaMHOIO NpesbIlLaeT
CpefHUN B MUPE U Ha 9 NYHKTOB XYy>Xe NpoLIorogHero rnokasaTtens rno cTpaHe.
Mpodeccrn, B KOTOPbLIX LWIBENLapCKMe paboTogaTenn NCNbiTbIBalOT CErOAHSA OCTPbIN
HeLOCTaTOK, - He MPOrpPaMMUCTbI, MeAPABOTHNKN NN UHXXEHEPbI, KaK MOXXHO Bbl10



0XXNAaTb, a KBaNMpUUMpoBaHHble paboyme. OTMETUM, YTO NOXOXKas CUTyauuns
HabnogaeTcsA YeTBEPTLIV Fog NoApPAA.

3a HUMK cnepfyeT ynpaBJieHYeCcKuin nepcoHan, kotopbln B 2012 rogy Ha BpemMs ncyes us
Cnncka BocTpeboBaHHbIX Npodeccuin. A 3aMblKaloT TPOMKY MOMOLLHUKN N CEeKpeTapu,
HexBaTKa B KOTOPbIX He ouwlyulanacbk Ha pbiHKe ¢ 2010 roga. MNpencrasuTenn areHTCTB Mo
HaMy OTMeYaloT, 4TO HeEOH6XOAMMOCTL BafeTb HECKOJIbKUMUN A3biKaMu (4TO ocobeHHOo
aKTyanbHO Ans Lsenuapumn!) B 3ToM KaTeropmm 4acto CTaAHOBUTCA M1aBHOW NPUYMHON, NO
KoTopon paboTofaTenn oTKa3blBalOT HEAOCTATOYHO KBaMPULMPOBAHHBIM MpeTeHAeHTaM.

PaboTHMKM hHaHCOBOM Cepbl B rNa3ax WBenuapckmx pabotogatenen 3a nocnegHnin roq
MNOAHANNCL Ha 5 MeCT 1 3aHAAN 4-10 NO3KLUKMI0. A BOT NPOrpaMMUCTbl B penTuHre Manpower
OKa3aJInCb TOJIbKO Ha 5-M MecTe, NHXXeHepbl - Ha 7-M, a Bpa4yn - Ha 10-M. Kak BbISICHWUJIOCh,
B LLIBeULapnm He XxBaTaeT XOpoLwmnx NoBapos (6-e MecTo), pabOTHMKOB pecTOpPaHHOW U
roCTUHU4YHOWM chepbl (8-e MecTo) U BoguTenen (9-e mecTo).

MpnMedaTenbHO, 4TO WBenUapckme pabotogaTenm CHMTAOT F1aBHOM NPUYNHON
TPYOHOCTEN NMPU HaNMe COTPYAHUKOB HEXBATKY U Aa)Ke NOJIHOE OTCYTCTBME AOCTYMHbIX
kaHonaaTyp. Mo gaHHbIM Manpower, 06 3To npobneme ynomuHatoT 44% onpoLlleHHbIX. Ha
OTCYTCTBME COOTBETCTBYIOLLNX TEXHUYECKNX HABbIKOB NOXXasioBaincb 35%
paboTtonatenen, a 24% oTMeTUAMN HEAOCTATOK KBalnuKaumm y npeTeHAeHTOB Ha
BaKaHTHble MecTa.

Kak »xe crnpaBnsioTca paboTogaTtenn ¢ HEXBAaTKOW TPYyOOBbIX peCcypcoB? Yalle BCero,
0TYaSABLWMCh UCKATb HY>XHbIX PabOTHMKOB, KOMMNAaHMN NPeAnoYnTaloT «BbIPaCTUTb»
crneunanncta cobCTBEHHOPYYHO, NepenpoduanpoBaB UMEKLNXCA COTPYAHMKOB. ABTOpPbI
nccnenoBaHMa OTMEYaloT, YTO B 3TOM roAy wBenuapckue pabotonaTenm HakoHeL-TO
0CO3HaNn CTerneHb BANAHNA KBanpuumpoBaHHoM paboyven cusbl Ha pHaAHCOBbIE
pe3ysibTaTbl KOMMaHUM U CTanan MPUHNUMaTb Mepbl, KOTOPbIE NO3BONAT U3beXXaTb HEXBATKN
cneymannctoB. Okos1o 30% onpoLeHHbIX coObupaloTCca NepecMoTpPeTb CBOKO MNOJINTUKY B
obnactu npuema Ha paboTy, 18% npegnpuHUMaTenen 3asdBuan, YTo NOJb3yOTCH
crneunanbHo pa3paboTaHHOM CTpaTerven Nnpu Nnoncke TanaHTos, a 10% roToBbl caenaTb
ycnosua paboTtbl 6onee riubkmumn ong Toro, 4Tobbl 06nerynTb KaHgngaTam goCcTyn K
NMELWMMCA BaKaHCUAM.




Hanbonee BocTpeboBaHHbIe Npodeccnm B Mmpe © manpowergroup.com

paboTa B LlIBenuapun

BoCTpeboBaHHbIE MPodeccun B LLIBENLIAPUN

CTtaTbu no Teme

LLiBenuapun TpebyTcs NHXXEHEPDI

B LliBenuapun paboTaroT CANLLKOM KBAAUNDULIMPOBAHHbLIE MHOCTPAHLLbI
OnctaHunoHHasa pabota n rmnbkun rpadumk - becnpounrpolliHOe pelleHne?

LLIBenuapusa 6onTca HanabiBa NJIOTHUKOB U3 XopBaTum?
«3aybep» noBepHyJica K Poccun: 3a geHbramuv 1 TajlaHTamu

Source URL: https://dev.nashagazeta.ch/news/econom/16530
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