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OnybnmkoBaHo Ha LLBenuapmsa: HOBOCTU Ha PyCcCKOM fA3blke (https://nashagazeta.ch)

AUCKpPUMUHALMA HA LUBENLAPCKOM
pbiHKe Tpyaa | Discrimination sur le
marché de travail suisse

ABTOp: Jlenna babaesa, bepH , 27.10.2015.

KTo cunbHee Ha pbiHKe Tpyaa? (rts.ch)

XOoTSa ANCKPUMMHALUMNIO NPU HanMme Ha paboTy 1 HeNb3s Ha3BaTb «AO0CTOSIHNEM» OOHOW
Tonbko LLBenuapun, HO CTaTUCTMKA U MHEHNS 0B ECTBEHHbIX AeATEeNEN NOKA3bIBAOT, YTO
3TO SBJIEHUNE 3[eCb HE PeAKOCTb. TeM He MeHee, (haKT TOro, 4TO Bbl CTasIN XXEPTBOMN
n3bmnpatensHOro noaxona, 4acTo TPyAHO AOKa3aThb.

I

Méme si la discrimination au travail n’est pas I'apanage de la Suisse, la statistique et
I'opinion des hommes publics démontrent que ce phénomeéne n’est pas rare ici. Cependant
il est parfois difficile de prouver que vous avez été victime de I'approche sélective.
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Mpun noncke paboTbl B KoOHhenepaumm ¢ 60nbWIMMKN TPYAHOCTSIMU rOopa3fo Yalle
CTaNIKMBAOTCA MHOCTPaHUbl U AeTu (pa3ymeeTcs, B3pocsble!) MIMMUIPaHTOB, YeM
KOpeHHble waenuapubl. Kpome Toro, My>X4mHbl B 60/1bLUMHCTBE C/ly4aeB noay4atoT 6onee
BbICOKYO 3apriaTy, YeM )XEeHLNHbI, @ PpabOTHMKN B BO3pacTe N BOBCE He Bbi3bIBAOT
NoBbILLEHHOrO MHTepeca y paboTonaTenen.

Ha KoHepeHUUn nog Ha3BaHMeM «[ANCKpUMUHALWA Ha pbiIHKe TpyLa», HefAaBHO
npowepglwen B bepHCKOM yHMBEpCUTETE NPUKAALHbIX HAaYK, aKaAeMNKN N NOJNTUKUN
KoHtenepaunm obcyanam BONpoCkl, CBA3aHHbIE C FEHAEPHON U «KQHTUMMUIPAHTCKON»
npenB3aTOCTbIO Ha pblHKE TpyAa, a TakKe nyTn 6opbbbl C 3TNM ABEHNEM.

HepaBeHCTBO B onsaTe TpyAa MOXeT 6blTb CBA3aHO C TEM, YTO XEHLLMHbI NpepbIBatoT
Kapbepy 15 poXAeHns geten, 3atem paboTatoT Ha NOJICTaBKK, NMoOKa AeTn nogpacTaloT,
4TO TOPMO3UT MX NpoeccrnoHanbHbIM PocT. o cnoBam aenyTaTa HaumoHanbHOro coeeTa
KpucTtbl MapkBanbaep (PaamkanbHo-nubepanbHas napTus), pa3Hnua B ypoBHE 3apnnaT
MY>XXHYUH M XXEHLLNH CoCTaBnsieT 0okoo 21%. «4acTU4HO 3Ta pa3Huua 0bbAcCHAeTCS
OEKPETHbLIM OTMNYCKOM, HO AEBATb MNPOLLEHTOB HE MMET 06BACHEHUA», - NOAYEPKHY A
noanTuk, nobasme, 4TO Aa)Ke NPU NEepPBOM MOSBAEHNN Ha PbIHKE TPYAad XEHLLMHbI
3apabaTbIBalOT MEHbLUE, YEM MY>XXYUHbI, MPN 3TOM TEHAEHUWNS PacnpOCTPaHSAETCS N Ha
YKEHLLWH ¢ bonee BbICOKMM ypoBHEM 06pa3oBaHMA. Kpome TOro, pa3pbiB B onJjiaTte Tpyaa
yBEeNM4YMBaAETCS NO Mepe TOro, Kak y COTPYAHUKOB paclunmpsatoTca 06493aHHOCTY U OHN
NMPOABUIraloTCA MO KapbepHOW NecTHuue, fobasnna gupekTop denepanbHOro yrnpasieHus
rno BOMpocam reHaepHoro paseHcTBa (BFEG) Cunbeu Ooppep.
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«Coxxaneto, Ho y Bac He ToT npodunb!» (lesfemmesenentreprise.e-monsite.com)

Mpobnema HepaBHbLIX 3apnaaT 0TYaCTK CBA3aHa C TeM, 4To B LLIBenuapun He NPUHATO
roBOPUTb O CBOUX A0OXO0AaX, B OT/MYME, Hanpumep, oT U3paung, roe B nopsaake BeLlen
OTKpPbITO 06Cy>XaaTb CBOM 3apaboToK C Apy3baMu nnm konaneramu. Mo cnosam Lioppep,
«0b6CcTaHOBKa MonYaHunsA» B KoHeaepaunm oCoXXHAET NOHUMaHWe, COOTBETCTBYET N
npegnaraemMoe Bo3HarpaxkaeHuve 3a paboTy encTByOLWEMY 3aKOHO4ATeNbCTBY. «MHormne
durpmbl BoObLLE HE NMPOBOAAT NMPOBEPOK KacaTeNlbHO paBeHCTBa onaThl Tpyda», -
oTMeTuna anpektop BFEG, pa3paboTaBliero MHCTPYMEHT A5 KOMMAaHWUN, C MOMOLLbIO
KOTOPOro Te MOryT NMpoBepuTb, obpallaroTCca M OHU OANHAKOBO CO BCEMU Y1€HAMU
KOJI/IeKTMBa. 3aMeTUM, 4TO OXKMAATb OT NPegnpuAaTUN NCNOoJSIb30BaHMNA TakKoro
WHCTPYMEHTa MO>XHO NnLb Ha J06pOBOILHOM OCHOBE, TaK KakK 3aKOH He 0053blBaeT Ux 3TO
henaTtb.



FoBOpPS O TOM, KaK MOXHO obecne4ynTb paBeHCTBO Ha pbiHKe Tpyaa, Kpucta MapkBanbaep
OTMEeTWNa, YTO PeryMpoBaHmne Co CTOPOHbI MPaBUTENbCTBA B 3TOWN chepe A0JIXKHO bbiTb
MUHUMaJIbHbIM. «JInbepanbHbIAN PbIHOK TPyAa - 3TO OAUH N3 KOo3bipen LLsenuapunmn», -
oTMeTuNa AenyTaT, yBepeHHas, 4TO OTBETCTBEHHOCTb 3a paBHble YC/I0BUSA N PaBHYIO
3apnnaTy AOJDKHa fiexaTb Ha KoOMMNaHusAX-paboTogaTensax.

BripoyeM, HeKOTOpble CONCKaTe I CTaJIKUBAKTCA C TPYAHOCTAMU elle Ha 3Tarne noucka
paboTbl 1 oTNpaBku pestome. MNMpodeccop 3KOHOMUKN YOopuKCKoro yHusepcuteTa Cawa O.
bekep paccka3an o HefaBHO NpoBefeHHOM NUCCief0BaHUN, NOKa3aBLWeM, YTO MoJio4ble
ngn, NOTOMKN MUIFPaHTOB, A0OMBAOTCS, KakK NMpaBu/io, ropasfo MeHbLUMX YCMEXOB YKe
Ha CTagun nogaydun 3asaBneHnsa ons NpMHATUSA Ha paboTy. B pamMkKax nccnenoBaHus
PUKTUBHbIE KaHAMAATbI C 0ANHAKOBOWN KBandUKaunemn, Ho pa3HOro 3 THUYECKOro
MPOUCXOXKAEHUS, OTNPABAAIN CBOM pe3toMe B OTBET Ha 00bsB/IeHNA 06 OTKPbITbIX
BakaHcmax. Ecnm nopTtyranbubl B PoMaHgckon LLBenuaprum He4acTo CTaslKuBaanUCh C
ONCKpUMMHaUnen, To anbaHubl CTaHOBUANCE 0bbekTaMn guckpuMmnHaumm B 59% cny4vaes
B HEMeLKOA3bIYHbIX KaHTOHaX. B nccnenosaHmm TakXxe roBopuTCcs, 4HTO YPOBEHb
6e3paboTurubl Cpean KOpeHHbIX LWBEeNLApPLEB HAMHOIMO HUXXE, YEM Ccpean NPOXKNBAKLWLMX B
KoHhepnepaunum MHOCTPaHLLEB.

Bbixogeu n3 KeHnm ®enmkc Mbakans nmeeT LIBENLAPCKOE rPa’kAaHCTBO, XXNBET B CTpaHe
y>XXe OeBATb N1eT, y4nuTcsa B bepHCKOM yHUBEpCUTETE NOo CreynasbHOCTUN «4e/l0Boe
Aa4MNUHUCTPUPOBAHME» N TOBOPUT MO-HEMELLKN, HO HE CMOI HanTK paboTy, Aaxe
npepnaras cBoe coTpyaHnydectso 6ecnnaTtHoO pagn nonyyvyeHns npodeccmoHaibHOro
onbiTa. «Bce, 4TO MHe HY>XHO, 3TO BO3MOXXHOCTb A0OKa3aTb CBOW CNOCOBHOCTU», - CKa3an
OH.
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Pa3mep 3apnnaTbl 3aBUCUT OT nona u rpaxgaHcrtea? (20min.ch)

YYaCTHUKN KOH(EPEHLINM COLLIUCL BO MHEHMIN, YTO B NOoMCKe paboTbl KJIOYOM K ycriexy
071 MUTPAHTOB SIBJISETCS BbICOKUIA ypoBeHb 06pa3oBaHMs UAN AUMIOM O MOJSIHOM
TexHn4yeckoM obpasoBaHUM.

Mo paHHbIM OFS, B 2012 roay npMMepHO Ha ABYX AOJIKHOCTAX U3 Tpex C 3apniaTon HUxXxe
4000 ppaHKoB B Mecsl, (MosHasa cTaBka) paboTanm XXeHuwmnHbl. B YacTHOM cekTope
HepaBEeHCTBO B OrJlaTe Tpyda MY>X4YUH N XEHLWMNH CoOKpaTnnocb ¢ 25% B 2008 0o 21,3% B
2012 rogy. Mpwn 3ToM 40,9% pa3HMUbI B BO3HArpa>KaeHnn B HaCTHOM CEKTOpEe HeJlb35
06bACHUTL 06BLEKTUBHBIMU NPUYMHAMK, @ B FOCYyAapCTBEHHOM CeKTope HeobbsACHMMas
nons coctasuna 38,8%.



YTO KacaeTcsa MUrpaHTOB, TO, Npu 6osiee HN3KOM YPOBHE 3aHATOCTU MO CPaBHEHWUIO C
KOPEHHbIMU rpakgaHamu LLsenuapun, B cpeae MUrpaHTOB XXEHLWMUHbI Yalle He MoryT
HanTn paboTy, 4eM My>X4uHbl. NHTepecHO, 4TOo Ny4Lle BCero TpyAoyCTPOEHbl BbIXOALbI 13
cTpaH CeBepHon n 3anagHoun EeBponbl, a Takxe u3 MNMopTtyranuu, LLpn-Jlanku n KaHagsl,
TpyAaHee HaxonaT paboTy MMMUrpaHTbl U3 cTpaH KO>XHOM 1 BocTo4yHom EBponbl (BKOYas
XopsaTuto, CnoseHunto, MakegoHuto n NMonblly), KO>XxHoM AMepukn n Asmn. Ewle Tsxenee
npmxoanTcsa Bbixoguam ns Typuuun, bocHun un NepueroBuHbl 1 KOCOBO, a 3aMbIKalOT CMUCOK
ypoxxeHubl cTpaH Adpuku roxxHee Caxapbl 1 VipaHa.
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